
Special Operations Recruiter Liaison Duty 
Introduction  
The development and maintenance of our national defense structure requires a steady flow of highly 
qualified and motivated young men to perform highly demanding ground special operations jobs in the 
U.S. Air Force. As an Air Force Special Operations Recruiting Liaison (SORL), you will be responsible for 
ensuring we attract and recruit the quality and quantity of personnel these career fields demand.  
 
SORL’s act as a direct liaison from AFSOC to the recruiting Groups, Squadrons, and Flights. SORL’s 
provide a multitude of subject matter expertise to the Air Force Recuriting Service (AFRS). SORLs 
support awarness campaigns, marketing events, testing support, and testing for qualified recruits. 
 
As a SORL you will also act as a representative of the Air Force to the local community within which you 
serve. Public and civilian opinions of the Air Force will often be formed solely on your military appearance 
in uniform and the professionalism by which you carry out your assigned tasks. Additionally, you will be a 
role model and the first exposure to the Special Operations community to future Airman before they enter 
onto active duty. You will have the opportunity to shape our future enlisted force.  
 
Special Operations Recruiter Liaison expectations  
Because recruiting is a sales profession, the SORL must tailor daily activities to the availability of 
prospective applicants, community influencers and covering large geographical areas. This often requires 
irregular hours and  multiple periods of Temporary Duty (TDY) away from home.  
 
As a SORL, you will also be expected to interact with civic and community organizations, establish 
rapport with school officials and direct an effective school visitation plan. Other activities include 
participating in parades, special events, creating community awareness, and soliciting assistance from 
the local radio and television public service directors in promotion of Air Force events.  
 
Eligibility 
Must Hold 1C251, 1T251,1W032 and 1C451 AFSC. 
Must be a SSgt with 5 years TIS with a recommendation letter from your commander.  
Must meet appropriate TOS requirements as of the RNLTD. Overseas members must be within six to 
nine months of their established DEROS to apply.  
Must be able to obtain 48 months retainability as of the reporting month.  
Must be qualified in Primary Air Force Specialty Code (PAFSC) and possesses an appropriate skill level 
commensurate with grade/rank.  
Must not have had an overall rating of less than "4" on any EPR within the last three reporting periods, 
and current EPR must have an overall rating of "5."  
Must be outstanding in appearance, military bearing, conduct and past duty performance. Appropriate 
military image in uniform is paramount. Must meet or exceed AFI 36-2903 standards. Shaving waivers are 
not authorized. Member can apply after six months from the date the shaving waiver is removed by a 
physician.  
Must have a passing score on the annual fitness test, not exceed maximum allowed Body Mass Index 
(BMI), and must not be enrolled in a mandatory fitness program.  
Must have a valid state driver's license.  
 
Incentives 
Flexible schedule 
Time to complete online school 
Maintain Special Duty Assignment Pay (SDAP) 
2 hours allowed for PT when on home station 
Be a part of nationally televised marketing events  
Decrease attrition rates in pipeline by providing mentoring and testing 
Dedicated GOV, blackberry, and laptop provides additional flexibility 
Have a direct impact on shaping future marketing, commercial, and website efforts 
 
To apply go into the AF Portal, click on the AFPC Secure Applications link, this will take you to the AFPC 
secure website.  Click on the AMS (Assignment management link) click on enlisted assignments Equals 
Plus.  Search all ranks, select your carrer field (1C2X1, 1T2X1, 1W0X2) search all locations .  Scroll to 
the position you would like to apply for and click on the link (it will have a job number associated) 
 


